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By Harold Kneeland

By substituting phosphates for chro-
mates, Martin Marietia Energy Systems
will be utilizing not only a more envirei-
mentally acceptuble means of retarding
corrosion in plant process cooling water
systent, but also possibly a lest costly
method.

A milestone in the conversion Trom
chromate to phosphate as a corrosion in-
hibitor in the recirculaling cooling waler
(RCW) systems wag reached on June 20
with the initial mtroduction of phosphate
into the X-626 pumphouse, which provides
cooling water (o the X-326 Process Build-
ing and the X-71H) Laboratory,

in mid-1984, the Utilities Department
began evaluating non-chromaie based cor-
rosion inhibitors {rom @ cost reduction
standpoint and as o reaction to tighter cn-

vironmenial control on the

chiomates. Single and mulu-site task force
commitless were Tormed o evaluate the
prospective vendors’ proposals and to
develop a plan for evaluating & nonchro-
mate progrant in the X-6000 tower waler
system.

use ol

Test equipment consisting of heal ex-
changers with new copper tubes as well as
condensers with used copper tubes from
the X-326 Process Building was con-
structed and modified 1o stmulate gascous
diffusion plant conditions. Favorabie re-
sults from (hose tests as well as favorable
laboratory evaluation provided the basis
for converting the X-026 RCW System.

Since the introduction of phosphate o
the X-626 RCW system, the concentration
of chromate has been reduced from #s nor-
mal control level of 18-24 parts per mitlion
(ppm) (o less than three ppm. While it is
expected (o take months or even years for
the chromate residue ia the sysiers o con-
pletely leach out, a concentration of three
ppm is the level at which chromale is no
longer effective as a corrosion inhibitor.

The X-326 Process Building was sel-
eoted for the iaitial conversion 1o phos-
phate because of the low cycies of concen-
tration i the sysiem.

The effectivencss in substituling phos-
phate for chromale will be monitored and
evaluated during the next year. If every-
thing gocs as expected, conversion from
chromate to phosphate in the X-330 Pro-

X-1000 Cafeteria open for business

On Monday, July 17, the X-1000 Cafereria reopened its doors from 11:00 a.ms. antil noon fo provide a wide

variery of funch menus (sinidlar 1o the X-102 facitivy exeept for food bars) Jor plant emplovees. Plant cafererias
are operated wder confract by Valley Cantteen Corporation.

COTTOSI

cess Buitding will be initiated next year.
Conversion of the X-333 Process Building
will begin one year after conversion of the
X-330 Process Building.

As stated, the beneli of substituting
phosphate for chromate is that i's more en-
virommentally acceptable and may uli-
mately prove to be less costly. However,
eifective control of  corrosion and/or

Close monitoring of the FPoris-
miouth plant s reciveadating waler
(RCW) will be required over the
next several monrhs as siudies for
full phosphate conversion con-
Tomi Honde, Utilities, is
shown with an RCW sample,

tinue.

which s tested for several water
grealities, inchuding  phosphare
tevels, tubidity, and disbursent.
Phasphate iy o non-chronue
bused corrosion infibivor gad pro-
vidles o more envivoimeladly vo-
ceptable means of reiarding cor-
rosion in the plant process cool-
iy welor SYSIeis.

‘e’re

(feditor’s Note: The following is just ene
good excnple of “working wogether'” ar the
Portsmouth Gaseous Diffusion Plane, If
you know af others which could be pub-
lished, please pass them along 1o us.)

Having observed a Vetter air bag dem-
onstration at the plant Fire Statton during
the Family Tour Day activities, the Main-
fenance Engineering Department knew
who (o call for assistance (o
14,000-pound Okuma grinder.

ralse a

deposivon utilizing i phosphate-based cor-
rosion inhibitor requires closer monitoring
and control than with the chromate based
corrosion inhibiors,

With the continued covperation, dedica-
tion and support of alt of the involved per-
sonnel, the phosphate treatmenl program
can be ay effective as the chromate treat-
ment program.

In the spirit of working logether, the Fire
Department responded June 20 &0 the
Maintenance Division's request.

By placing one of the Vetter air bags in
the one-mch space between the floor and
the botlom of the grinder, it was easily
liftgd 1o the height required to place level-
mg [eet.

The task was completed in very little
time and saved more than four hours of
hard turning on leveling jack screws.
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Compensation director reviews ongoing activities

are goals of

By John Sergent
Direetor, Compensation
For the past two years, the Compensation Department has been involved in major
activities regarding the integration of the Portsmowmth Base Compensation Program with
other organizations in Energy Systems. These activities are desipned 10 accomiplishi the
objectives as listed below.
@ Listablish similar systems for administering base compensation for all employess
throughout Energy Systems.
¢ Update all job descripiions, job specifications and job tiges based on the cur-
rent duties and responsibilitics in individual positons.
& Tistablish equity of relationships of Porsmouth positions and salaries with those
in other Energy Systems organizations.
¢ Estabhsh improved career ladders/promotional opportunities where feasthle,
Essentially, the Portsmouth Base Compensation Program involves activities such as
Performance Planning and Review, planning and adminisiering salary increases, main-
taining equity of Portsmouth salarics with those paid by other employers for comparable
work, and maintaining equity of job levels and salaries with divisions and depariments
at Portsmouth based on basic job analysis and job evaluation programs,
Much of the program integration has now been accomplished. This effort involves
updating job descriptions and job specifications, reviewing the evaluation of all posi-
tions hased on current dulies of incumbents, and enlarging career/promotional oppor-

To properly address these tasks, a Job Evaluation Committee composed of key Ports-
mouth siafT members was appoinied in Becember 1988 1o work with the Compensa-
tion stail in reviewing, analyzing, evaluating, and establishing/reestablishing equitable
refationships among positions. This conmnittes was selected so that many occupi-
tional/specially categories and organizational uaits would be represented. These members
are Dick Blake, ES&H; Morm Christopher, QA & Technical Services; Josie fordan,
Mainlenance; Gerry MeGure, Engineening: Ralph Nolfi, Maintenance; Ron Parker,
Business Services: Al Stone, Production; Bonnie Rumble, Engineering; Buck Sheward,
Planl Security & Emergency Management; and Shuron Witliams, Personnel.

Many employees were asked o prepare information on their current duties for input
info the job evaluation process. The propram is now about 60 percent finished with
completion anticipated by mid-September {989, Results will then be discussed with
supervisors and employees in group meetings o be announced at a later date. Interim
updates on the status of this program will be provided as appropriate.

Studies of this type are commonly done by major companies every five to eight years
to ensure that base compensallon programs relnain equitable and current. A major study
of s type was conducted for all nonexempi positions in Energy Systems (w/o Port-
smouath) during an T-month period frony 1986 10 1988, Energy Systems management
recognizes the need for these review activities 1o meet the Company’s commitment {o
provide fair pay lor work peclormed and o ensure the competitiveness of Bnergy Systems

tunities as appropriate,

{Editor's Note: The following is the fourth in a series
of ariicies defining the content and intent of the Energy
Systems Missions and Values Siatement, composed in
FO88. Energy Systems President Chde Hophing solicits
irpud from emplovees who wish to add theiv commenis
to his own. Comments may be addressee teo Charlie
Emery, deputy director of Personnel and Orvaniza-
tional Development, at M/S 8015, Building 9704-2, at
the Y-12 Plant. Some commenteary may be exerpied jor
publication in Energy Systems at Portsmouth.)

Working Together
#  Promote teamwork with all employees and organ-
izational units, the leadership of our unions and
DOE.

I recently atiended the awards presentation [or ithe
U.S. Savings Bond campaign just completed at the five
sites. There were aboul 30 peopie in the room,
representing an even larger number of canvassers from
umions, office staffs, research gproups and service
organizations across the company. They were being
honored for what had wraed out 10 be a successful
combimed effort.

What struck me as | presented the awards was that
this was a fine example of the kind of teamwork we
hope to achieve in ali of our endeavors. These people
had met 1o collaborate on ways to contact their co-
workers about a program that would be beneficial w
them. Then each went off to discharge his or her duty
with seemingly litile fanfare but with good resulls,

Fust as it was teamwork that made the campaign a
success, it s teamwork thal will be responsible for the
achievement of every goal we set in this company,

In the savings bond drive, we had a teamn that saw
the large picture of its task, and that team was cont-
posed of individuals, cach of whom understood his or
her role i making that large picture complete,

satarics with those in the external market place.

nergy Systems Values

It our values statement, we list leamwork as u pri-
nury element in meeting our goals. As we have seen
in the various campaigny we conduct for the benef
of our employees or the community, we realty can form
effective, enthusiastic, productive, unified teams to
achieve tasks that have meaning for all of us.

A quipster has observed that *'no matter where you
g0, there you ure.”” Well, here we are, indeed, all
working together, We must find ways 1o feel pride in
our collective and individual purposes. I seems logical
that we must collaborate w find satsfaction in ouy pre-
sence here and at the saime time o achieve our mis-
sion. Each of us must assume that he or she has an
impentant role in the compuny and that we are part of
@ tearn that can do significant work. Whle our struc-
fure does demand that we have leaders, we also must
encourage our leaders o divide the responsibility so
thate cach member of the eam is, i effect, his or her
own leader,

A good team iy democratic in structore and is
founded in trust and mutoal respect among the mem-
bers. The sean’s leader cannot march off into blackness
and expect the rest of the leam to Tollow i1 they don’t
know where they are going. By the same token, the
tean members must be empowered 0 act in the leam's
and their own best inlerest and to take the leadership
role whenever it is logical and efficient for them to do

s0. That empowerment arises from the willingness of

team members (o share both the risks and the accoun-
tability that come with assuming responsibitity.

Students of corporate structure assert that the inclirs-
ton of a leader to keep information from the group
disenfranchises its members and weakens its impact.
One way fo increase the power or effectiveness of a
team is o share information and resources.

Look around you. The people you enjoy working
with the most — the ones you trust - are the ones who

Clyde Hopkins

give you the information you need o do your best work
and then move aside o lel you work. They resist the
temptlation to second-guess, double-check, review and
otherwise micromanage your work, and they support
your willingress to be accountable for the work vou
produce,

White 1t is true that one kind of job sccurity fies in
Beng the only one who knows how 10 do a tagk, it also
might be observed that being cither a leader or a
member of the strongest and most effective group of
workers s 2 better form of job security,

The key o successtul teamwork lies not in foster-
ing compelition or in overcoming others but in
strengthening the team and in raising its members o
their highest levels of excellence.

Chur savings bond drive is just one example of how
we already are becoming more oriented toward team-
work based on individual effort. If we work as we
know we should, then the benefits of our efforts will
be there when we need them,




August 1989

ENERGY SYSTEMS AT PORTSMOUTH

Engineering Division reorganizes

Several organizatonal changes have
taken place within the Portsmouth Gaseous
Diffusion Plant's Engineering Division.

Paol B, Cross has been promoted 10 Su-
pervisor, Chemical Engineering (formerly
Process Systems  FEngineering). Len
Rhoads is reassigned as Supervisor of a
new department, Mechanical Engineering,
and Loren Mead will continue as Supervi-
sor, Civil Engineering, {formerly Mechan-
ical und Civil Engineering}.

Subdivision personnel formerly in Me-
chanical and Civit Engineering and Pro-
cess Systems Engincering are being re-
assigned 1o the reorganized departments.
Mead, Rboads and Cross report to Bols
Casari,  Superiatendent,  Design
Hngineering.

Jirn Hamilton has been promoted to Su-
pervisor of a new department, Computer
Systems Engineering, to which subdivision
personnel have been reassigned from Flee-
trical Engineering and  Instrument
Engineering. Hamilton reports 1o Harold
Kunkle, Superintendent, Electrical, Instru-
ment and Computer Systems Engineering.

Brian Barncs has been promoted 1o Su-
pervisor of another new department, En-
gineering Services. The depariment was
previously a section of Project Manage-
ment. Barnes reporis (o Gerry McGuire,
Supernatendent, Project Adminisiration.

Cross began work at the Portsmouth
plant in August 1976 as an Engineer, Staff,
He became Engineer, Senior, in December
1979 Section Head, Engineering, in De-
cember 1980; and Engineer, Specialist, in
April 1987,

He was graduated from the Rose-Hul-
man nstitute of Technology in 1973 with
a bachelor's degree and from Ohio Univer-

ew I

Harris Jr.,

loyees

Buyer I (I3-321

Robert F.
June 16.

Michael E. Beatty, Special Summer Stu-
dent (D-024), June 19.

Dwight M. Cole, Technical Assistant {f
{(I-513), July 5

Cinda Suann Slewart,
Specialist (D-010), July 5

Michael . Gordon and David L.
Bowman, Security Inspector (-911), Ju-
iy 10.

Curtis A, Jayjohn, Securily Inspeclor
(D-611), July 14,

Roy M. Metzger Jr., Technical Assis-
tant H (D-513), July 17,

Vonly Lee Phillips Jr,
{D-477), Aug. 1.

Kimberly S.
(D-7413. Aug. L.

Adminisirative

Accountant |

Adams, Engineer I

sity i 1981 with a master ol science
degree, both in chemical engineering. He
and his wife, Laura, hiave one daughter and
live in Chillicothe.

Hamilion began work af the Portsmouth
[plant i May 1977 as a Engineer, Senior.
He became Seciion Head, Engineering, in
September 1984 and Engineer, Specialist,
in Aprii 1987,

He was graduaied from Ghio University
in 1968 with a bachelor’s degree in elec-
trical engineering and is a registered Pro-
fessional Engineer in the State of Ohso.
Hamilton and his wife, Cacolyn, have two
children and live in Hillsboro.

Barnes began work at ihe plant in Sep-
tember 1970 as an  Administrative
Speciahst i Engineering Services. He was
promoted 1o Scction Head in February
1980,

Barnes was graduated from the Univer-
sity of Cincinnaii in 1974 with a hachelor
of business administration degree, He and
his wife, Lynda, have three children and
live n Chillicothe.

Progressions & Promotions

Geneva M. Snth, [rom Personnel Clerk
F(D-023) 1o Secretary | (D-920).

Rebeckah V. Cline, from Stenographer
H (D-321) o Seeretary 11 (13-450).

Lalyonna Johnson, from Securily In-
spector (D-91 1) o Administrative Special-
ist (D970,

Facquelyn B, Shepherd, (rom Document
Control Specialist (3-454) to Traffic An-
alyst 1 (3-304),

John 8, Dvaher, from Electronic Me-
chanic 1/C (D-713) o Technologist Tech-
nical Diviston {13-321).

Lisa 1. Tidrick, from Secretary T (1-303)
(o Secretary 1 (D-470).

Tohn . Kyle, from Electronic Mechanic
PO (D-T13) o Resigner (D-612).

Tyrone A, Adams, from Welder 1/C
(D-726) 1o Quality Control Inspeclor 11
(I3-551).

Cathy D, Forshey, from Personnet
Clerk ¥ (I>-023) to Secretary I (D-303).

Penny 5. Henthorn, from Clerk |
(D231 o Clerk {1 (13-545).

Mervilh V. Lanning Jr., from GDP Jan-
Hor (I3-743) 1o Quality Control lispector
i (I3-5513,

Finda €. Smalley, from Document Con-
trol Clerk I to Document Control Spe-
ciafist {D-451).

wﬁmﬁg

Daughter, Kristen Nicole, May 31,
Butch (13-812) and Brenda Jones.

Barnes Cross

Reduction program swings
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into higher gear

with more 1deas and quicker evaluations

The Cost Reduction ~“1dea Program,
urique to the Porgsmouth Gaseous Diffu-
ston Plant, alfords cach enployee the op-
portugity to have their ideas evaluated
{uirly.

1F accepted, the submilter participates in
a special luncheon and selects a prize from
g gill catlog.

The Cost Savings Commillee,
senting most divisions, hus done @ great job
this year’', chairman Erk Picciano said.

“t A concerled elfort has been made and
is nearly complete o eliminate the backlog
ol unanswered wdeas whicl had beeo sub-
mitted. ™

S We pow plan to have alt answers com-

repre-

pheted and returned within a 90-day (urn-
around period.”

Reducing costs al this facility 15 an im-
portant part of every employee’™s job.
MNuturally, most eimployees do not have ac-
cess fo produciion or manenance pro-
cedures or projects which will result in
very large cosl savings. Yel at the same
time, most people will encounier betler
ways of doing something or can suggest
a better procedure o ype of equipment.

NEBWAVISER ERON

REDUCE ST

-

X"

\ T
LOOMEUT
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No one knows more aboul your job than
vou do!

I looks like calendar 1989 will be a
banner year’', said John Gedeon, (ml
Savings Committee  Coordinator. “To

date, the dollar savings lor ideas which
have beer accepled totals more than $2
That 15 almost three times the total
reatized i all of 1988

That dodlar mark is something every

“Idea submitier should be proud of. But,
now is not {he me to rest on our laurels.
With a conceried effort now, what witl be

million.

the wral at the end of December?
“Naturaily, the $2 million total includes

I deas which provided thousands

Picoiano

several
ol dollars in projected savings, ™
noled. The lop one o daie 18 approximaiely
640,000, But, al that is necded to qualify
is i savings of 325 or more. " Most of the
supgestions which ave accepted fall into the
smaller dollar amounts. Please don’L ever
forget that each suggesiion is appreciaied
and the savings derived quickly adds up.”

Tamp on the band wagon soon. Always
be on the fookout Tor ways 1o reduce costs!
Submit an T dea today!

gS!
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A total of 220 usable units of blood were
collected during the American Red Cross
Bloodmobile visit to the Portsmouth plang
July 10-11.

Dronors who have reached gallon mile-
stones are as fellows:

1 gallons — Carol Chieves.
10 gailons - Ray MeCoy.
9 gallons — Ramey Hoskins.
7 gullons — Bob Beihel
gallons — John Smith.
5 gaitons — Harold Nixon and Roger
Shuif.

4 gallops — Mimi Clausing, Myron
Cofer, Les Harrell, Omar Johnson, Mike
Robertson and Bob Yarnell,

3 gallons - Bl Childers, Connie tick-
hart, James Hayes, Tom Henry, Ron Hen-
thorne, Ralph Preble, Sharon Sexton,
Dave Sherwood, Robert Sickles, Raiph
Strickland and Earl Trogdon,

2 gallons - Barb Baker, Judy Bern-
thold, Drean Blakeman, Chris Burkit, Bret
Collier, Bill Lemmon, Teresa Piatt and
David Poetker.

i ogallon Sharon Barnhart, Clyde
Dudin, Debra Rose, Barry Sexton, James
Short and Julie Thompson,

ey

"

“First Time™" donors included Greg
Collier, Pam Days, John Hamer, Larry

~ ENERGY SYSTEMS AT PORTSMOUTH
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Kathy Foster f{above)
answers  periinent
health questions for
American Red Cross
narse Peg Hedden 1o
determine her eligibili-
1 to donate during the

recent  Bloadmobile
visit. Gy Darthat
{leftl prepares to

desierte iy 2Est gt

Nickel, Robert Penn, Mark Shonkwijer

und Roy Wolle.

Al the Bloodmaobile raffle, the winner of

the fgloo ice chest was Lisa Snodgrass.
Ray McCoy won the Igloo beverage
couler,

More than 19,000 units have been col-
lected through American Red Cross Blood-
mabile visits 1o the Porsmouth Gaseous
Diffasion Plant since 1953,

Chver the past severad mondvs, NUS Corporation has conducted compliance train-

ing classes on 49 CFR was conducted for plant personnel who receive, siore
el handle, and/or pansport hazardows maserials. Some of these atiending such
asession were (seaied] Carl Nunn, Gene Shook, Paul Keels, Jerry Clnningliam,

Taught by NUS Corporation

azardous
traininge classes

Gasoline for transporiation, nuclear na-

terials for medicine, and pesticides for
agriculture and home use are only & lew
of the hazardous materials that we encoun-
ler every day, and transporting these ma-
lerials reguires special knowledge and
skills. With that, the IXOE is commiited 0
the safe transportation of all hazardous
materials atl the Portsmouth Gaseous Dif-
fusion Plant ay well as other facilities.

A Hazardous Material/Transportation
Safety Development Team was established
in June 1988 to determine the best methods
for training all Portsmouth plant person-
net who receive, store and/or transport
hazardous matenals.

Stmee that time a puraber of significant
events have occurred in this training area.
A detailed study of the basic training re-
quirerients, provided by Amalysas Corpor-
ation, identified more than 150 people o
receive specialized training,

DO contracted  with Westinghouse
Hanlord Company 0 develop hazardous
materials shipper computer-based (raining
modules providing basic information about
49CFR regulations, a quiz to test a stu-
dent/employee’s knowledpe, and exercises
on completing shipping forms to help gain
conlidence in applying the regulations.

Demonstrations of computer based (rain-
ing were conducied in Seplember 1988 and
showed that the program could success-
fully accommodate an inexpesicnced or ex-
pericnced person. Fhis updaied software
version will be available for Portsmouth
plant use when hazardous materials ship-
per computer-based training is formally
imiplemented.

Development wam members pactici-
pated n a new ORNL transportation safe-
ty traiting program at Oak Ridge during

Gerlach (NUS).

aterials safety

oW er way

the spring {0 determine its applicability at
the Portsmouth site,

More than 50 Portsmouth plant pevson-
nel suceessfully completed iraining in
April an the Hazardous Material and Mo-
{or Carrier Regulations in Tide 49 Code
of Federal Repulations (CFR), Paris
V71-179, 383, 390-397, and DOE Order
5480.3, ensuring that personnel who trans-
port hazardous materials and wastes are
properly trained to perform these tasks in
a sale and regulatory complianl manper.

Those serving on this development team
are Jerry Mason, Team Leader, Ceniral
Training; Dave Nickel, Central Training;
Larry Williams, Chairperson, Transporia-
ton Safely Commitlee; Francis Kovag,
Sapervisor, Traffic: Dick Blake, Super-
visor, Wasle Management, Gary Eis-
pavgle, Foreman, Uranium  materialg
Handling: John Simmering, Mobile Bquip-
ment Training; and Sharon Grooms, Fore-
man, Production Training.

Community Activities

Twao employees have been elected as of-
ficers of the Buckeye Chapter of Profess-
ional Secretaries International, Betty Bihl
(D-812} will serve as president and Ther-
esa Osborne (I-103) will serve as
Lreasurer.

Steve Wamsley (12-332) was notificd of
his advarcentent t Damage Conirolman
Chief Petty Officer in the United States
Navy Reserve.

Kevin Hayes (1-453) wok command of
Headqguarters and Headquariers Company,
Z1ath Eagineer Combat Battalion of the
Ohio National Guard on July 8. He reports
t0 Al Officer, Battalion Commander.

Marvin Meayaard, Rick Delf, David Bour (NUS), Jine Wallwrn, John Figlesiahler,
Bols Givens, Deaver Bellomy, Dave Nickell, Lerry Blosem, Eard Etlion, Ron
Temper, Francls Kovak, desse Frantdin, Lavry Maple, Tommy Dver, and Richard
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More than 20 Fortsmowth plani employees maintain physical fiiness twice o week through pariicipation in
the Acrobics Exercise Program held af the South Office Building. Variowus exercise levels from mild warmups
o high iensity aevobics rowtines (ds shown here by Shivfey and company) provide o wellrounded wellnesy

activitv. Classes begin each Tuesday and Thursdey ar 4:45 pom.

rotective force

ersonnel travel

Security officers a1 the Portsmouth plant
have been busy traveling 10 various train-
ing and competition activities throughout
the nation.

Newly-hired Security Tnspectors Don
Fraley, Mark Andronis, Jim Dixon and
Mancy Hufi recently completed new hire
training at the Central Training Facility in
Oak Ridge,

Fraley finished first in the class with an
overall score of 213,12 of 4 possible 220,
with Andronis finishing sccond with a
score of 208.81. Dixon faished Tourth
with a score of 202,50 {(one-hall poinl {rem
third in the class).

This was the 16th new-hire group to go
through this training since classes began
in 1986, with the top five linishers in this
class besting the scores of previous top
finishers from each trainee class.

In another part of the country, members
ol the Projective Force Shooting Teani
competed in two NRA-sanctioned pistol
tournaments in Mobile, Alabama. The two
events were the Governor’s 20 and the
Dixie Regional,

Shooting learmn mewmbers won 14 awards.
Hm iphlin won four awards and finished
fourth i overall competition. JTon Galun,
Tefl Stmpkins and Bill Clark eacl won
three awards in their respective classes and
events. Bon Martin won an award and
{inished first in the Distinguished Shooter
calegory.

In keeping with enhancement instric-
tonat technigues and skills of acuve n-
structors, Sergeant Mike Kelly attended the
Instructor Certification Program I at the
Central Training Academy in Albuguer-
que, New Mexico.

RVIC

Lesier Brafford, Paul Briggs, Jeha Grose, David Hicks, Yesse Johnson, loseph Mer-
rith, James Oates Jr., 5id Secrest, Richard Soit, Charles Strausbavgh and Tom Waller
all reach the 35-year service milestone in September.

Earl Berathold, Mark McClay and Roger McDermott bepan work at the plant 25

years ago, in September 1964,

Larry Arlhur, Lonnie Clemmons, Dave Dautet, Gerald MeGuire, Yorri Nelson, James
Ratliff and Jersy Rider will have 20 years of service in Seplember.

There are 46 employees reaching the 15 year service milestone in September. They
are Arlie Adams Jr., Robert Beaumont, Perman Beavers, David Blunton, Kenneth
Bowsher, Robert Braichets, James Cassel, Yuolonda Cave, John Conley, Ronuald Cur-

-

autle, Richard Dodge, Gary Douthat, Terry Easter, Shavon Free, leffrey Gerz, David
Graham, Walier Hamilton, William Hammons, Shirley Harvison, Roger Hayward,
Charles Irvine, Joseph Keel, Paul Lane Jr., Kurt Lawton, David Marhoover, Terry
MeCreary, David Moats, William Muihern, Charles Mulling, James Myers, Roger Nelf,
Ronald Phipps, Dennis Plummer, Herman Patter, Debra Ramey, Thomas Rase, Terry
Ragiff, Bill Scoit, Delmar Scowden, Bobert Scowden, Larry Shultz, Ronald Thacker,
Paul Truman, DPonald Walters, William Windle and Robert Wolford.

Judy Bernthold, Richard Corriell, Helea Creech, Helen Jordan, Carolyn McKenzie,
Jean Moorman, Mark Plecenik, Len Sendek, Allie Skaggs and Linda Williams reach
the 10-year service milestone in September.

Henry Coriell, Jon Gahm, Harold Jenkins, John Jackson, Brent McGinnis, Charles
Meredith and Jack Wolle began work at the planl five years ago.
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Energy Systems’ own Shirley Walter
brings aerobics to plant employees

““You have done the hardest part of this
program, and that’s showing up.™

These are the words of Shirley Walier,
a secretary in the Portsmouth plant’s En-
gineering Division, who volunteers her
tirme as un aerobics instructor for the bene-
fit of more than 20 co-workers whose ages
range irom 21 1o 60,

Eight years ago, Shirfey participaied in
an area aerobics class. Soon she served ag
1ts substitute instructor and later became
the full-time instructor.

Her love for uerobics lead Shirley 1o at-
tend day-long workships on nutrition and
basic body makeup (including body phys-
iology and muscle groups). She was also
required o become certified in CPR tech-
nigues as well as o run one and one-half
miles in 13 minuges.

Upon completion of her agrobics cer-
tification, Shirley offered this program to
locul schools at no charge.

“Response was greal,”” said Shirley.
“People who never dreamed of exercising
belore were now swearing that they felt
better than they ever had. ™

Shirley’s enthusiastic persisience for the
availability of this wellness activity 1w
Portsmouth plam employees lead to both
DOE and Energy Systems approval, with
aerebics classes beginning March 13 in the
Souih Office Building.

Various exercise levels, including walk-
ing, ruaning, and jogging, are demonstra-
ted in each routine (o enable all participants
1o adapt the acrobics programs for specific
physical levels.

At 4:45 pomn. each Tuesday and Thurs-
day mild warm-ups begin the routing,
followed by a stretching exercise W ensure
ihat all body arcas are ready lor additiona)
work. Isolated exercises are then con-
ducted for upper body and watsl, as well
as the legs and lower body.

High intensity “acrobic™” exercises are
then presented non-stop for 25-30 minutes
to enabie all major muscle groups (heart,
lungs, liver, ele.) to work conlinually.

Upon completion of (his activity, partici-
pants titke their own heart rates while mov-
ing slowly around the room, This provides
a4 more accuraie indication of one’s heart
exertion. Heart rates are fowered gradually
by performiag cool-down exercises.

Shirley continues 1o keep abreast of all
curresnt aspects of acrobics instruction.
Recently, she successfully completed a
program conducted by the Nationat Dance
and Exercise Instructors Training
Association.

Shirley’s co-workers are very apprecia-
tive of her efforts, as she is of them.

“They re a greas bunch of people,” suid
Shirley. ““They really respond and are

quite witling o participale in something
that is good for them.”” she added.

It you'd tike to juin Shirey and her crew
for this convenienily located and timed,
healthful exercise, classes are conduceed
from 4:45-5:45 p.m. each Tuesday and
Thursday in the plunt’s South Oifice
Building.

etirees

AUGUSY 1989

Charles R, (Ray) Barber, Frankfort, En-
gineer, Sr. {(I2-632), after more than 12
years of service.

William M., Bright, Portemouth, Secus-
ity Inspector {03-91 1), aflter more than 36
year of service.

James B. Diamond, Minford, B-A Test
Balance Operator (I3-833), after 35 years
ol service.

Mack M. Harnbardt, Waverly, Super-
visor, Process Engineering (13-331), after
almost 35 years of service.

Robert D, Ledford, Minford, Foreman,
Process Area (I-811), after 35 years of
service.,

Mitchedl F. Stafford, Portsmouth, R-A
Test Balance Operator (12-833), after 35
vears of service.

Harry Steele Jr., Lucasville, Laborer
(I3-025), after almost 16 years of service.

Ray M. Weaver, Beaver, Chemical
Operator (D-8233, alter almost 35 years of
service,

- s
Family
YULGAMORE

Amy Vudgamore, 12, daughter of Norb

Vulgamore, won the junior division of the

4-H South Disirict Safety Speaking Con-

tast on June 27, with her speech on ““Fire

“Betect’ives”” which dealt with fire safety,

CORMNWELL
Betscy Anne Cornwell, daughter of Su-
zanne Cornwell (13-476) bas been selected
for the 23rd annual edition of Who's Who

Among American High School Students

1988-89.

FOUCH
Creg Fouch, son of  Buich

{(I>921), recently received a religious

award from the *'God & Mce™ program for

Cub Scouts ages 6-8. This program is one

uniit of the God and Country series buili

on the objective that young people need Lo
grow in their understanding of what Chris-
tians believe and to see how others have
translated belief into action.
FOUT
Erika Foul, daughier of Jeancite Wiley

(D-810} placed second in the junior caie-

gory at the 4-H Health & Salety Speaking

Conlest.

Fouch
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e
Tncensive awwards for the Plant Appearance inspecilons were recently presemied to six Porismorth plair
empleyees. Bill Lemimon, Manager Maintenance Division, and Roger MeDermoit, Manager Produciion Divi-
sion, are shown with Zowe personnel Bob MeCoy, Larry Wersicin, Phyvilis Harvis, Bobby Yarnell, Steve
Davis and Rex McGraw.

e Following is the Employee Activifies Commitiee schedule of evenis for Portsmouth
plani employees for the last guarter of colendar 1989,

Aerobics Exercise Program — Every Tuesday and Thursday at the South Office
Building. Open fo all employees, men and women. Exercise mat/towel and exercise
clothing/shoes required. No cost.

mployee Sumner Outing — Saturday, September 23, Many prizes will be awarded.
Because of space limitations, this onting is limited o employees, refivees, spouses
and dependent children and grandchildren. Employees must register for admission
fickets,

Recoguition Banguet — Monday, Nov. 6, af she Lake White Club. The featured
enfertainer will be Fric Gneda,

Children's Christinas Parly — In Becember, ar Waverly High School.

(Please complete and return)

The Energy Systems Corporaie Medical Divector’s Office in Oak Ridge is conduc-
ting a survey of obacco use among nergy Systems employess as follow-up (0 a similar
survey conducted in 1987,

Pleuse respond 1o the survey by marking vour yesponses and forwarding the form
to: Tobacco Survey, Central Training Deparoment, M/S 1121, X-100 Building.
Regponses should be submited on or before September 15,

1. Do you use tobacco in any form? (If no, skip w quesiion 3.)

B 4 e MO
20 HWoyes, do you use
,,,,,,,,,,,,,,, cigarettes . chewing wbacco . other
e 12 pack per day or less
e 1 pack per day
____________ 2 pucks per day or more
3. Payroll
.............. Exempl o MNoOR-Exempt e Hourly
4. Sex
e Bate . Femate
5. Work site
ORGDP . ORNL .. Y-12  ___ Paducah Portsmouth

6. The Erergy Systems smoking policy {institgled in July 1988)
_1s working well,
should Be less siric.

- should be vevised 1o specify a non-smoking workplace with designated

smoking arcas.

7. Cigarette machines ... should ____ should not be available on company premises.

one

Following the completion of the Planl
Appearance Comumittee’s third guarier in-
speciion of the Portsmouth Gaseous 13[-
fusion Plant, Zone A was deemed
SGustanding”” while ““Most Improved™”
recognilion goes (o Zone C.

The " Most Guistanding Single Facility™

qas the X-720 Maintenance Building.

fohn Shoemaker, Site Operations diree-
tor and carrent administrator of the pro-
gram, announced the cesults July 31,

Zone A chairmen are Bill Lemmon and
Lynn Calvert. Zone C chairmen are Roger
MebDermoli and Jack Crawlord. Zone
chairmen received award plagues, and a
plague honoring all enployees in Zone B
was placed in the cafeteria.

Employees in winning zones and the
most outstanding building are eligible to
receive gifts each guarter. Names of
employees who work in areas considered
outslanding during the recent inspection
were placed in a box and 12 were drawn
for prizes.

Winners were Rex MeGraw, Randall
Payton, Evereti Reedy, Plyllis Huarris,
Roberl WMoCoy, Steven Davis, Frank Con-

Wilbrrmn Davis

Curry

Curry

&
Tomotions
Withiam W. Curry has been promoted
to Foreman, Process Area (D-810). He re-
ports to Buich Jones, General Foreman.

Bramiel L. Wilbiory has been promoted
10 Caseade Coordinator (D-817), He re-
ports W Jules RatlifT, Supervisor, Process
Area.

Fickne] E. Davis has been promoted (o

Foreman, Maintenance {(D-711), He
reports 1o Rebert Lallier, General
Foreman.

Judy A, Curey Las been promoted o
Foreman, Process Area (D-810). She re-
poris 16 Ken Tomko, Supervisor.

kel, Gordon Sanders, Larry Wetistein,

David Emnett, Robert Yarnel and Paul
Balzer.

“The inspection showed that plant ap-
pearance is constantly improving. it witl
continue (o Improve as people continue o
become more  involved.”” Shoemaker
summarized.

“Everyooe is o be commended on this
very impaortant endeavor. All cmployees,
along with their zone chairmen, should
continne 1o take more of an active role in
our cleanup efforts, helping to make this
plant a safer and move pleasant place {o
wark. ™

Cecit C. Meadows, 74, New Boston,
July 8. Meadows was an Instrument Me-
chanie 1/C at the time of his retirement in
Getober 1977, He s survived by his wife,
Ela, and son, Joc (ID-811).

Richard L. Craumer, 74, Waverly, Juty
Z1. Crawmer was a Section Head, Fogin-
cering (D-561) at the time of his retirement
in January 19830 He is survived by his
wife, Zoa,

Harold G. Bethel, 43, Chillicothe, Fuly
22, Harold was a4 Mainienance Mechanic
(-714). He is survived by his wife,
Donna.

Deborah Webb Shewbrooks, 39, Wa-
verly, July 28, Survivors include her hus-
band, John Shewbrooks (£3-552), and her
father, retiree Morton G. ““Jack™ Webb,

Bilty G. Miller, 52, Hamilton, died July
31, Miller was a Maintenance Foreman
(I3-714) at the time of his layoff in 1985,

Robest AL Pilney, 49, Jasper, Aug, 3.
Pilney was a Systems Avalyst, Sro, in Duta
Processing, with 26 years of service,

£
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Called “‘autologous’ donation
Donate your blood for your surgery

through American

Your doctor has told you that you need
an operation, and ood will be used dur-
ing your surgery. If you have adequate
planning time and meei certain medical
guidelines, your physician may arrange for
you {o receive blood from a special donor:
yourself,

While autologous (uh-TALL-o-gus)
donation isn’t new, it's a service being in-
creasingly requesied. The American Red
Cross has expanded its special blood dona-
fions program so more patients who arc
going to have surgery can be their own
donors.

“For most patients we serve, blood
needs are met through volunteer donations
o the community’s blood supply, which
is now safer than ever before. The Red
€ross takes extensive measures o screen
and test every donation. However, for peo-
ple who are sufficientty heaithy, who do
not have emergency needs, and thus have
the oplion of planning, awologous blood
has advantages over blood from other in-
dividuals,” saiud Dr. Mabel M. Stevenson,
Director of Blood Services, TriState
Region.

You ensure that the blood you receive
15 absolutely compatible and redoce the
risk of contracting any infeciious discase
that can be fransmitted through blood.

CONSULT YOUR PHYSICIAN

Your doctor can determine i your
medical procedures and general health wili
allow selfdonation, Candidates are people
scheduled for surgery with enough advance
nolice to collect the number of donations
needed, those with enough red cells in their
Bood (o tolerate the blood loss, and those
who do not have the few medical condi-
tions which rule out autologous donation.

Patienis need to be able to visit a
scheduied Red Cross donor site.

If you are a good candidate for receiv-
ing your own blood, a prescription must
be obtained from your physician before
any other arrangemenis are made.

CONTACT THE RED CROSS

Following the doctor’s order. contact the
American Red Cross Blood Services
special donations coordinator, who will
make all necessary arrangements.

Many people can donate as often as
every seven days and have three or {our
units in refrigerated storage for surgery;
if this is necessary.

Earch denation goes through the same in-
fectious disease tesiing and processing
steps as blood given by volunieers for the
comnunity supply. Special care is taken
in labelling and handling the donaiion so
the blood will arrive at the proper time and
place for surgery.

The Red Cross charges a processing fee
to cover the cost of collecting, testing and

ed Cross program

storing the blood units, as well as a sur-
charge o cover the special arrangements
for scheduling andjhandling of the
autologous donation.

I the blood is o be used at a hospital
outside the TriState Region, a transporta-
tion charge is added. These costs are usual-
ly covered by ihe patient’s health
INEUTHACE.

Some who can’t donate for themselves
ask 1o receive blood from family members
and friends. Such ““directed donations™
may be processed much the same as
autologous donations are sent.

However, authorities on blood transfu-
siony encourage volunteer denations rather
than  direcled donations. Blood from
volunteers is just as safe as blood from
donors because there s no
pressure on volunteer donors 1o give, they
receive no physical reward for donating,
and all blood donations are screened and
tested in the same rigorous manner which
assures that the community blood supply
is as safe as scientifically possible.

directed

Your doctor is the best person to con-
sult about your opiions. The Red Cross
provides the information and services Lo
help your physician ensure that whenever
yvou naced blood, your transfusion is safe
and readily available.

For more information, contact Brenda
Knight, special donafions coordinator at
Ammerican Red Cross Blood Services,
TriSiate Region, telephone  (304)
522-0328.

United Way campaign
begins September 11

The plant’s 1989 campaign to benefit the
agencies of United Way campaign will be
conducted Sept. 11-272.

General chairperson is Gary Wiseman,
Supervisor, Accounting. He will be re-
sponsible for overseeing ail facets of the
campaign, working in cooperation with
Dennis  Adking, OCAW Local 3-689
Chairperson, and Kristt Landman,
UPGWA Local 66 Chairperson,

Barbara Baker has been named Assistant
General Chairperson and will assume
General Chalrperson duties for the 1990
campaign.

The United Way office again will be
located in the Public Relations office,
X100 Building, First Floor South, M/S
PHIBA,

Employees will be challenged to top the
564,000 raised during last year’s
camapign. HEmployee contributions then
will be combined with & contribution [rom
Martin  Marictta  Corporation  before
distribution to focal counties.

The United Way logo s very visible. i1 is
displayed st health-care facilities, day-care
centers, acgghborhoud human-services
orpanizations, and on Uniled Way products. Bug
whal does it mean? The messupe s simple, but
universal,

The botiom 5 a helping hand symbolizing
Unised Way's support of services and

programs Bt in lwrs support the people in local
communilics.

Fhe cenger image, based on the universal symbol
of mankind, is cradled by the helping land. It
indicaies that United Way cares about all
people, everywhere.

The rambow overhead, emerging from the hand
to shelter the figure, represents hope for a better
LOMOITGW,

The United Way Logo: What Tt Means

The United Way logo symbalizes a message and o mission io increase the organized capocity of people 1o

care for one anather.,

&

to recos

Yards offer @ variety of opportunities for
family-related activities during the summer
months, Unless vou take (ime (o step out-
side and inspect that great outdoors, you
could find much too late that it also con-
taing many safety hazards.

Following is a checklist for use while
seouling your yard for safety precautions:

Mever put Highter fhoid on a barbecue
grill fire once it’s started. Be sure o keep

00k closely out your

iy

ize potential hazards

all flanunable liguids away from heat and
flame.

Hever use a charceal grill inside the
house or in an enclosed porch or garage.

Supervise children ar all tmes during
trips o the pool.

Keep driveways and all paibiways clear
of bikes and toys,

When using outdoor power equipment,
tuke the same precauvtions for operating
machinery as at work by wearing safety
eyeglasses and sturdy shoes. Fuel ma-
chines property, and beware of hot metal
parts, belts, chutes, and blades. Please, for
the children’s suke, keep them (rom these
jpreces of equipment!

Use and store herbicides away from chil-
dren. Again, use proper clothing, gloves
and eyewear — ust as you would if you
were using them on the job, and wash your
hands after their use.

we'd like all memories of time spent
with your families to be sources of plea-
sure. 5o take a fow moments o look out
your back door for all possible safety
snares, and then enjoy yourselves.

Coming Mext: The Killers in Your
Closets
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Plant laboratory technician Phil Anderson

(Editor’s Note! This story was excerpied
Jrom The Jackson Jowrnal-Herald of July
A1, 1989 Phil Anderson s a Technician
Specialist Hin the Chemical & Materials
Technalogy depariment for Martin Mari-
etia Energy Sysiems at the Portsmouth
Gaseous Diffision Plant.)
By Pete Wilson
Editor, The Jackson Journal-Herald

Ten years ago, Phil Anderson moved
from New York State to Jackson County
and carefuily planted the seeds of what was
a new and strange sport for the focals —
soccer.

Exactly one decade fater, Anderson is
poised to ““harvest”’ some wins as the
newly named head varsity coach of the
lackson High School soccer program,

Although the FHS varsity booters have
logged records of 2-11 and 3-12-1 in their
first two seasons, Anderson radiates confi-
deace that an about-face is in prospect for
the fledgling program.

“Fodon’t like to make predictions,””
Anderson commended, “'but il they play
their game and perform o a certain fevei,
they are capable of beating anybody they
play.”

Although he is a non-leacher and first-
yvear coach al JHS, Anderson certaindy

shouid know his personnel. As the foun-
der, organizer, perennial president and
regular referee for the ¢ity’s privately run
soceer program, Anderson has had the
unigue opportunity to see mosi of the local
soceer talent bud right before his eves.
And he clearly tikes the potential of the
1989 team. What he sees are fasi, talented
and skilled players who need only to de-
velop improved teamwork and a op-grade
physical conditioning to succeed.

Jackson’s “Mr. Soceer’

Anderson was iatroduced o soccer
coaching in the late 1970s as a parent
waorking with a youih league program in
Youngstown, New York, near Bulfalo.
His son, & promising soceer prospect, was
enrofled in the program.

Al the time, Anderson had little real
knowledge of the sport and counted on the
help of a more experienced assistant coach.

Anderson came to Southern Ohio in
carly 1979 when he accepted a ob with
Goedycar Atomic. Tragedy steuck shortly
thereatter when Anderson’s son was kitled
by a drunk driver back in New York.

Phil and his wife came through the
nunbing experience with a positive re-
sedve. He and his Tamily would begin a

YELLOW WASHABLE
SHOE COVERS

CC% Quiz . ..

The

1 All of the above
MMES & DOFE are commitied 10 "All of the Above”

-
N

ANSHHER:

ise of proper protective equipment is for —
LI Employee protection

I Preventing trackout

I Protecting the environment

& & &

COLGR—CODED
LABORATORY COATS

new life in Jackson County, and he would
slart a soccer program.

Phil threw himscll into the new program
with steadfasiness, zeal and patience. He
needed those qualites, for at that time,
many sports lovers in Jackson had trouble
distinguishing a soccer ball from a volley-
ball, et alone understand the game and
how it is played.

The program bas grown from 30 10
about 200 participants while Anderson has
remained the constant driving force, serv-
ing as president every year but one and of-
ficiating two games a night, four nights a
week.

Anderson kept his close association with
the local program even afier accepting the
position of head soccer coach at Rio
Grande College in 1983, He lefi Rio
Grande after the 1988 season because the
college wanted a full-iime coach.

Anderson admitted that he has always
had an interest in the Jackson High
coaching position. and reveals that il was
he who put out feclers to the school after
he realized the position was open.

“This is where T belong,™ he said.

Jackson'y version of My, Soccer™ is
ready 10 go 0 work,

Vanderpool shoots ace
at Shawnee golf course

Utilizing total  concentration  as  he
prepared 10 tee off on the 171-yard 6th hole
al Shawnee State Park Golf Course west
of Portsmouth, Keith Vanderpoot hoped
for a good approach shot so he could pos-
sibly shoot par. He followed the ball for
most of the shot, but then lost it an the
green. What happened? A hole-in-one!!!

“Fwatched it most of the way, but lost
it after it hit the green. The first clue that
I might have hit a hole-in-one was when
golfers teeing off on the next hole started
Jumping up and down,”

Fortenately, he also had two friends
from the South Shore area w verify his
accomplishment.

It wasn 't unn}f fater that evening that the
uniqueness of that accomplishment hit him.
““I suddenly realized how lucky [ was and
what had happened. That sire was a dream
of a lifetime come troe.™

Vanderpool started  playing  poll in
carnest fast September. Then bad Juck hit
and he broke lus leg in Movember. h
wasn't untit March of this year that he
renewed his duffer’” imterest.

Keith used a Wilson 432 our ball and
a Browning five iron. Both companics are
expected to acknowledge his feat shortly
with golf balls and equipment and a plaque
on which the special goll’ ball will be
mounted.

Phif Andersom
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